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Psych Bargaining Update
The ACE bargaining team has met with the district dozens of
times with several hours each meeting and put in hours off
the clock to prepare, consult as a full unit of School
Psychologists and MHSPs, and gather relevant information.

So, was it worth the effort? And what’s the benefit of unionizing and
bargaining a contract? You decide.

The latest salary offer from the district for our bargaining unit is a 12% pay
raise (with full retro pay). As for the benefits of being part of a unionized
group of educators? Check them out for yourself.

How Could a Union Impact Class Sizes?
Last week we gave examples of numerous issues we could be addressing through a union
contract. Each week we will take a deeper look into each topic. Did you know that class
sizes can be negotiated during collective bargaining? Let’s take a look at how class sizes
are handled here in Clovis versus a union’s possible approach, and what has already
started to happen with the ACE School Psychs/MHSPs…

CLOVIS UNION SOLUTIONS ACE SCHOOL
PSYCHS/MHSPs

K-3 cap of 27 based on an
agreement with Faculty
Senate in 2013* (above
state cap of 24)

Class size caps can be negotiated each year

Collectively negotiated alternatives to K-3
ratio consistent with state law

Negotiating caps for
student/psychologist ratios:

Latest proposal

https://docs.google.com/document/d/1KvZIViQ3IQrzyJLDlPs_W8bRH6BXkwYMp-apuQ_d-mM/edit?usp=sharing
https://drive.google.com/file/d/1oE3y6eJkZb_gze2glAjIxv07rNxb1FkT/view?usp=sharing
https://drive.google.com/file/d/1CC9G2Mekr9cpqYVJCaWXlKIIehpJSIyX/view?usp=share_link


Other grades have no class
size caps

*FS agreement has no end
date, no compensation for
teachers, and likely does
not comply with state law

Class size caps for other grades

Stipulate that B for exceeding class size
cap-should b  go e information readily
available to educators

Additional resources for exceeding class sizes

CHECK OUT:
Elk Grove Union Contract
Corona-Norco Contract
Central Unified

Superintendent Search Update
Representatives of the ACE
Organizing Committee and
Bargaining Team met with the
Governing Board’s subcommittee on
the Superintendent search, Trustees
DeFrank, Awtry, and Stoker-Madsen.
The three board members had
offered to meet with each employee
organization and we invited them to
meet with us in a classroom at
Buchanan High.

The meeting created a sincere and
productive conversation with the
board members. We asked questions
about the selection process and
panel, and responded to their
questions about our priorities and
desired qualities in a superintendent.

We asked the sub-committee how they were interpreting the results
of the community feedback gathered through the Community
Thought Exchange, and how they intended to use it in their selection
process. They acknowledged that there are some guiding themes
from the feedback that they need to take into consideration.

We shared how a few of our priorities aligned with the Thought
Exchange feedback:

● A Superintendent should set an example for the district and
for students by insisting that CUSD make every effort to
comply with the law, in our case, California Ed Code and
Labor Law.

● Our next Superintendent should see through the political
polarization within our district and greater culture and lead
from common ground and be a unifying force within the
district and the community.

● Our Clovis community and the student population is diverse
by any measure – district leadership should be respectful and
inclusive of that diversity.

ACE Delegation to the Superintendent
Search Sub-Committee:

Jaime Arredondo
Silvia Berst
Jenny Chavera

Teresa D'addato
Jade Edwards
Kristin Heimerdinger

Elizabeth Houtsinger
Amy Kilburn
Toni Ognibene

https://www.egusd.net/documents/Employment/Quick-Links/Union-Contracts/EGEA-Contract-Final-7.1.20-6.30.22.pdf
https://www.cnusd.k12.ca.us/common/pages/DisplayFile.aspx?itemId=69836688
https://4.files.edl.io/90f1/02/07/23/164255-38030cbc-3ae7-43e9-9379-1b944bfca6a3.pdf
https://my.thoughtexchange.com/scroll/388006511/results
https://my.thoughtexchange.com/scroll/388006511/results


Women’s History Month

ACE is proud to celebrate and honor Women’s History
Month. We’ll be posting interesting facts, information,
and stories throughout the month on social media.

Surveys
A core value of ACE is to empower the voices of educators, parents, students, and the community. Only by
building consensus around the issues can we work towards solutions.
If you have any questions or ideas, reach out to us at ace@cloviseducators.org. You can also take our surveys
on specific topics:

mailto:ace@cloviseducators.org


CLASS SIZE SURVEY SPED SURVEY

FACILITIES SURVEY COMMUNITY SUPPORT SURVEY

Calendar

CONTACT & FOLLOW
ace@cloviseducators.org
Get involved
Facebook
Twitter
Instagram
YouTube
Tiktok
ACE Podcast

SHINY ACE STUFF!
Get your ACE logos, zoom backgrounds, phone

wallpapers, and other printables here!

https://forms.gle/JeTNySAkAbFds485A
https://docs.google.com/forms/d/e/1FAIpQLSdemE_sn5N6JP0Nb1L3g6VKHVLL5YfTMgODvNRzTqkGGyGyrA/viewform
https://forms.gle/pZzPpibfSoNnDMYc9
https://docs.google.com/forms/d/e/1FAIpQLSfmncW0pDGFvjdP1JUXNEatkFTJpEUS2i7gWAJ3aAuPADaFRg/viewform
mailto:ace@cloviseducators.org
https://www.cloviseducators.org/get-involved.html
http://www.facebook.com/ClovisEducators
https://twitter.com/cloviseducators
https://www.instagram.com/cloviseducators/
https://www.youtube.com/channel/UCZp5-iMtRoZpdCNcCnxClxA
http://www.tiktok.com/@cloviseducators
https://podcasts.apple.com/us/podcast/the-acepod/id1563555228
https://drive.google.com/drive/folders/1XXY40c4DA4WO3j5bqCG1ro2jbjzWDq9h?usp=sharing
https://drive.google.com/drive/folders/1XXY40c4DA4WO3j5bqCG1ro2jbjzWDq9h?usp=sharing

